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The following workshops are offered by Right Management to Department of Innovation and 
Technology employees.   

 
DISCOVERY 
The Discovery module is the starting point for successful career mobility within your 
organization. Career planning always begins with your ability to understand yourself and your 
potential. Key Learning Objectives: Acknowledge the effects of and analyze your response to 
change, Identify what is important in your career and life in general, Identify the work 
environments that potentially meet your needs, Acknowledge and describe what you offer, and 
Pull together all that you have learned about yourself in a Career Map. 
 
RESUME    
This Resumes module is designed to provide you with the best practices and practical tips for 
resume development. Key Learning Objectives: Make some important links with your self-
awareness activities and how this work feeds into the development of your self-marketing 
materials, Understand the purpose of your internal resume, Look at some best practices for 
resume development, concentrating on the resume format that’s most appropriate for you and 
your organization, Describe your accomplishments using concise, powerful, memorable 
language, Develop a winning resume, or review the effectiveness of your current resume, in the 
light of best practice, Use your resume to effectively complete the internal application form. 
 
INTERVIEWING  
This Interview module is designed to provide you with the tools and confidence to sell yourself 
effectively in internal interviews. Key Learning Objectives: Prepare effectively for a variety of 
internal interview situations, View the interview as a sales process and confidently sell what you 
have to offer, Respond effectively to common interview questions, Build confidence and develop 
some key interview skills. 
 
PERSONAL BRANDING 
This Personal Branding module is designed to provide you with the tools and confidence to 
effectively market yourself within your organization. Whatever your career goals, finding the 
right next move requires effort and a proactive approach.  
Key Learning Objectives: Understand the importance of personal branding and marketing your 
value proposition, Develop an awareness of your alignment or “fit” with the organization, Identify 
and research possible options and opportunities, Identify some practical reactive and proactive 
strategies for your internal job search. 
 


